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PSCI 6831: Graduate Seminar in Conflict Management 
Fall 2019 

 
Michael Greig           Office: 158 Wooten Hall 
E-mail: greig@unt.edu                Office hours: T 9:30-10:30, R 9:30-11:30, & by appt 
           
This class is a research seminar in international conflict management.  This class is not primarily designed as a seminar to train 
practitioners.  Our focus will not be on how to manage conflicts.  Instead, the focus of the course will be two-fold: (1) to 
survey the theoretical and empirical literature in international conflict management and (2) to conduct an original research 
project on the subject.  The aim of this seminar is to equip the students with the necessary background and tools with which 
to study international conflict management and produce original research in the field.   
 
Much of the literature we will read this semester will rely upon multivariate statistics as well as some formal models.  As a 
result, the prerequisite for this course is the Department of Political Science’s proseminar in international relations, research 
methods course, and introductory methods course.  It is highly unlikely that students without this background will do will in 
this course and even less likely that they will find it a useful class.  Quite simply, if you do not have a background in graduate-
level IR theory and cannot interpret regression models, this is likely not the course for you. 
 
Participation – 30% of course grade 

This course will be conducted in a seminar format.  As such, much of the success or failure of the course will rest with the 
students.  Students are expected to attend all classes, read all assigned material, and participate thoughtfully in our discussions.  
Students who fail to attend class, who are unprepared, or who do not participate in class will be penalized heavily.  
Participation involves more than simply restating the material that is assigned, but instead involves making insightful points 
about those readings and raising thoughtful questions about the material that stimulate discussion. 
 
Graduate school represents a transition point in scholarship in which students are asked to move from consumers of 
knowledge to producers of knowledge.  As a result it is important for students to begin to deconstruct and analyze the material 
presented in class as a means of moving toward this transition.  In order to aid in this transition, students will take turns acting 
as discussant for the sets of readings we cover during this term. Each week, there will be at least one discussant assigned to 
that week’s readings.  In this role, students will be expected to raise issues for discussion relevant for those weeks’ set of 
readings.  Students must email me the list of discussion topics/questions they intend to cover no later than 5 pm on the 
Tuesday before each class meeting.  Students will sign up for their discussant weeks during the first class meeting. 
 

Research Project – 30% of course grade 
 
Students will conduct an original research project on conflict management from beginning to end.  The paper must be one in 
which students empirically test the theoretical argument developed in the paper.  Most importantly, the paper must make an 
original contribution to the field (ie; not a replication) and it must be theoretically rigorous.  The projects will be conducted in 
stages and students will receive extensive feedback from both the instructor and fellow class members throughout the term.  
We will devote a substantial portion of each class to discuss the progress of the projects in order to brainstorm ideas about 
how to make the papers better.  The goal for these projects is to produce a paper that could be presented at a political science 
conference and, subsequently, presented to a journal for review. Students will present these projects at the end of the semester. 
Guidelines for these presentations will be distributed in advance. 
  
Research Project Schedule 
September 5 – Discuss research topic ideas in class.  Come prepared with ideas for your topic. 
 
September 12 – Submit your research proposal.  This proposal should outline what your topic is, what question(s) you are 
answering, how you plan to go about answering your question(s), and where your paper fits into the literature.  Approximately 
2-3 pages 
 
September 26 – Submit your literature review.  This literature review should provide a solid over view of the literature that 
you are examining in your research project.  The literature should discuss not only what the literature says but also its areas of 
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strength and weakness.  Of particular importance is a discussion of the gaps within the literature you are focusing upon.  
Approximately 5-8 pages. 
 
October 10 – Submit your theory section.  This section spells out in detail the hypothesis being tested in your paper and the 
theoretical arguments that support these hypotheses.  This section represents your ideas about the new knowledge that you 
seek to create in your paper.  It is important that this section of your paper be logically constructed and carefully argued.  
Approximately 5-10 pages 
 
October 24 – Submit your research design section.  In this section of your paper will discuss the methodology you will use to 
test the hypotheses discussed in the theory section of your paper.  Essential to this section of your paper is that you describe 
the research design in sufficient detail that someone reading your research design could replicate the analysis conducted in 
your paper perfectly. 
 
November 21 – Submit full paper with introduction, results, and conclusion sections added.   
 
The introduction of your paper should set the stage for your reader, describing to them why your topic is important and why 
they should bother reading the remainder of the paper.  You can also signal to readers in your paper what your findings are.  
In your results section, you will discuss the ways in which your analysis supports or differs from the hypotheses that you raised 
in the theoretical section of your paper.  As part of the discussion, you will walk the reader through your findings and interpret 
what these findings mean.  In the conclusion section, you will take a broader view of your findings and place these results 
within the broader literature.  What have you contributed?  Why is it important?  Are these results surprising?  Why? 
 
Once you finish the introduction, results, and conclusion sections, you can now put all of the sections you have written into 
one complete paper, taking into account the suggestions for revision that have been made throughout.  Be careful to make 
sure that the paper reads like one, well-flowing paper and not a serious of separate sections put together.  Make certain that 
your paper is of conference presentation quality: properly cited and free of grammatical errors.   
 
Exam – 30% of course grade 
 
There will be one exam in the course.  This exam will be a take-home exam in which students will have a choice of exam 
questions to answer.  Questions will resemble the types of questions those on preliminary exams.  Students, upon opening 
the exam, will have three hours to complete it.  The exam will be distributed on Thursday, November 21st and will be 
due no later than Thursday, December 5th at 2 pm. All exams will be submitted through the link on the course Blackboard 
page at learn.unt.edu and will be checked for plagiarism using Turnitin.  Late submissions of the final exam will not be 
accepted.  
 
Peer Review Assignment – 10% of course grade 
 
One of the most important professional responsibilities of a scholar is serving as a peer reviewer. The peer review process is 
fundamental to science and the building of cumulative knowledge. Becoming a good peer reviewer is an important skill that, 
unfortunately, does not always receive enough attention in the training of scholars. In this class, you will serve as the peer 
reviewer for one student paper in the class. In this role, you will write-up and submit a professional quality peer-review of your 
assigned paper. This review must be submitted emailed to the instructor by 2pm on December 5th.  
 

Course Schedule 
 

August 29 – What is Conflict Management?    

• Mitchell, Sara McLaughlin. (2017). Dangerous bargains with the devil? Incorporating new approaches in peace science 
for the study of war. Conflict Management and Peace Science 34(1): 98-116. 

• Babbitt, Eileen, and Fen O. Hampson. 2011. Conflict Resolution as a Field of Inquiry: Practice Informing Theory. 
International Studies Review 13(1):46-57. 

• Paul Stern and Daniel Druckman. 2000. Evaluating Interventions in History: The Case of International Conflict 
Resolution. International Studies Review 2: 33-63.  
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• Gleditsch, K.S., Metternich, K.W., and Ruggeri, A. (2014) Data and progress in peace and conflict research. Journal of 
Peace Research 51(2): 301-314. 

• Diehl, P.F. (2016) Exploring Peace: Looking Beyond War and Negative Peace. International Studies Quarterly, 60(1):1–
10. 

September 5 – Conducting Empirical Research in Conflict Management 

• Rich, Timothy S. (2013). Publishing as a Graduate Student: A Quick and (Hopefully) Painless Guide to Establishing 
Yourself as a Scholar. PS: Political Science & Politics 46(2): 376-379. 

• Gross, J. H. (2015). Testing What Matters (If You Must Test at All): A Context-Driven Approach to Substantive and 
Statistical Significance. American Journal of Political Science 59: 775–788. 

• Vance, C. & Ritter, N. (2014) Is peace a missing value or a zero? On selection models in political science. Journal of 
Peace Research 51(3): 528-540. 

• Schrodt, P. A. (2014). Seven deadly sins of contemporary quantitative political analysis. Journal of Peace Research, 51(2), 
287-300. 

• Donnay, K., Dunford, E. T., McGrath, E. C., Backer, D., & Cunningham, D. E. (2019). Integrating Conflict Event 
Data. Journal of Conflict Resolution 63(5): 1337–1364. 

 
 

September 12 - Barriers to Conflict Management  

• Glozman, E., Barak-Corren, N., & Yaniv, I. (2015). False Negotiations The Art and Science of Not Reaching an 
Agreement. Journal of Conflict Resolution, 59(4), 671-697. 

• Kirschner, Shanna A. (2010). Knowing your enemy: Information and commitment problems in civil wars." Journal of 
Conflict Resolution 54(5): 745-770. 

• Nilsson, Desirée, and Mimmi Söderberg Kovacs. (2011). Revisiting an Elusive Concept: A Review of the Debate on 
Spoilers in Peace Processes.International Studies Review 13(4): 606-626. 

• Cunningham, David E. (2010). Blocking resolution: How external states can prolong civil wars. Journal of Peace 
Research 47(2): 115-127. 

• Maekawa, W. (2019). External Supporters and Negotiated Settlement: Political Bargaining in Solving Governmental 
Incompatibility. Journal of Conflict Resolution 63(3): 672–699.  

• Fjelde, H., & Nilsson, D. (2018). The Rise of Rebel Contenders: Barriers to Entry and Fragmentation in Civil Wars. 
Journal of Peace Research 55(5): 551–565.  

September 19 – Getting to the Table   

• Ghosn, Faten. (2010). Getting to the Table and Getting to Yes: An Analysis of International Negotiations. International 
Studies Quarterly 54(4): 1055-1072. 

• Bearce, David H., Katharine M. Floros, and Heather Elko McKibben. (2009). The Shadow of the Future and 
International Bargaining: The Occurrence of Bargaining in a Three-Phase Cooperation Framework." The Journal of 
Politics 71(2): 719-732. 

• Bapat, Navin A. (2005). "Insurgency and the opening of peace processes." Journal of Peace Research 42(6): 699-717. 
• Melin, M. M. (2011). The Impact of State Relationships on If, When, and How Conflict Management Occurs. 

International Studies Quarterly, 55(3): 691-715. 
• Kaplow, Jeffrey M. (2015).The Negotiation Calculus: Why Parties to Civil Conflict Refuse to Talk. International Studies 

Quarterly 60(1): 38-46. 

September 26 - Getting Help: Bringing in Third-Party Diplomatic Assistance  

• Ruhe, C. (2015). Anticipating Mediated Talks: Predicting the Timing of Mediation with Disaggregated Conflict 
Dynamics. Journal of Peace Research, 52(2), 243–257. 

• Böhmelt, Tobias (2009). "International mediation and social networks: The importance of indirect ties." International 
Interactions 35(3): 298-319. 
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• Beardsley, Kyle C. (2010). Pain, pressure and political cover: Explaining mediation incidence. Journal of Peace 
Research 47(4): 395-406. 

• Greig, J. Michael. (2015). Rebels at the Gates: Civil War Battle Locations, Movement, and Openings for 
Diplomacy." International Studies Quarterly 59(4): 680-693. 

• Keels, Eric, & Greig, J. Michael. (2019). Reputation and the Occurrence and Success of Mediation in Civil Wars. 
Journal of Peace Research 56(3): 410–424.  

• Wallensteen, P. & Svensson, I. (2014) Talking peace: International mediation in armed conflicts. Journal of Peace 
Research 51(2): 315-327. 

October 3 – Third-Party Motivations, Bias, and Mediation   

• Böhmelt, Tobias. (2012). Why many cooks if they can spoil the broth? The determinants of multiparty 
mediation. Journal of Peace Research 49(5): 701-715. 

• Savun, Burcu. (2008). Information, Bias, and Mediation Success. International studies quarterly 52(1): 25-47. 
• Favretto, Katja. (2009). Should peacemakers take sides? major power mediation, coercion, and Bias." American Political 

Science Review 103(2): 248-263. 
• Beardsley, K & Lo, N. (2014). Third-Party Conflict Management and the Willingness to Make Concessions. Journal of 

Conflict Resolution 58(2): 363-39 
• Reid, Lindsay. (2017). Finding a peace that lasts: mediator leverage and the durable resolution of civil wars." Journal of 

Conflict Resolution 61(7): 1401-1431. 
• Corbetta, R., & Melin, M. M. (2018). Exploring the Threshold between Conflict Management and Joining in Biased 

Interventions. Journal of Conflict Resolution 62(10): 2205–2231.  

October 10 – Diplomacy, Bargained Agreements, and the Cessation of Violence 

• Park, S. (2015). Power and Civil War Termination Bargaining. International Studies Quarterly 59(1): 172-183. 
• Prorok, A. K. (2016). Leader Incentives and Civil War Outcomes. American Journal of Political Science 60(1), 70-84. 
• Mattes, M. (2018). “Chipping Away at the Issues”: Piecemeal Dispute Resolution and Territorial Conflict. Journal of 

Conflict Resolution 62(1): 94–118.  
• Heger, L. L., & Jung, D. F. (2017). Negotiating with Rebels: The Effect of Rebel Service Provision on Conflict 

Negotiations. Journal of Conflict Resolution 61(6): 1203–1229.  
• Marcus Holmes, Keren Yarhi-Milo (2017) The Psychological Logic of Peace Summits: How Empathy Shapes 

Outcomes of Diplomatic Negotiations. International Studies Quarterly 61(1): 107–122.  

October 17 – The Durability of Agreements   

• Mattes, Michaela, and Burcu Savun. (2009). Fostering peace after civil war: Commitment problems and agreement 
design." International Studies Quarterly 53(3): 737-759. 

• Nilsson, Desirée. (2008). Partial peace: rebel groups inside and outside of civil war settlements." Journal of Peace 
Research 45(4): 479-495. 

• Hartzell, Caroline A., and Matthew Hoddie (2015). "The Art of the Possible: Power Sharing and Post—Civil War 
Democracy." World Politics 67(1): 37-71. 

• Joshi, Madhav, Erik Melander, and Jason Michael Quinn (2017). "Sequencing the Peace: How the Order of Peace 
Agreement Implementation Can Reduce the Destabilizing Effects of Post-accord Elections." Journal of Conflict 
Resolution 61(1): 4-28. 

• Druckman, D., & Wagner, L. (2019). Justice Matters: Peace Negotiations, Stable Agreements, and Durable Peace. 
Journal of Conflict Resolution 63(2): 287–316.  

• Aila M Matanock (2018). External Engagement: Explaining the Spread of Electoral Participation Provisions in Civil 
Conflict Settlements, International Studies Quarterly 62(3): 656–670.  

October 24 – Mechanics of Peacekeeping      

• Allen, S. H., & Yuen, A. T. (2014). The politics of peacekeeping: UN Security Council oversight across peacekeeping 
missions. International Studies Quarterly 58(3): 621-632. 
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• Hultman, Lisa. (2013). UN peace operations and protection of civilians Cheap talk or norm implementation?." Journal 
of Peace Research 50(1): 59-73. 

• Kathman, Jacob D., and Molly M. Melin. (2016). Who keeps the peace? Understanding state contributions to UN 
peacekeeping operations. International Studies Quarterly 61(1): 150-162. 

• Ward, Hugh, and Han Dorussen. (2016). Standing alongside your friends: Network centrality and providing troops to 
UN peacekeeping operations." Journal of Peace Research 53(3): 392-408. 

• Uzonyi, Gary. (2015). Refugee flows and state contributions to post-Cold War UN peacekeeping missions." Journal of 
Peace Research 52(6): 743-757.   

• Sandler, T. (2017). International Peacekeeping Operations: Burden Sharing and Effectiveness. Journal of Conflict 
Resolution 61(9): 1875–1897.  

October 31 – Impacts of Peacekeeping    

• Hultman, L., Kathman, J., & Shannon, M. (2014). Beyond keeping peace: United Nations effectiveness in the midst of 
fighting. American Political Science Review, 108(04), 737-753. 

• Bove, V., & Ruggeri, A. (2019). Peacekeeping Effectiveness and Blue Helmets’ Distance from Locals. Journal of Conflict 
Resolution 63(7): 1630–1655.  

• Sam R Bell, Michael E Flynn, Carla Martinez Machain (2018). U.N. Peacekeeping Forces and the Demand for Sex 
Trafficking, International Studies Quarterly 62(3): 643–655,  

• Johansson, K., & Hultman, L. (2019). UN Peacekeeping and Protection from Sexual Violence. Journal of Conflict 
Resolution 63(7): 1656–1681. 

• Haass, F., & Ansorg, N. (2018). Better peacekeepers, better protection? Troop quality of United Nations peace 
operations and violence against civilians. Journal of Peace Research 55(6): 742–758.  

• Kathman, J., & Benson, M. (2019). Cut Short? United Nations Peacekeeping and Civil War Duration to Negotiated 
Settlements. Journal of Conflict Resolution 63(7): 1601–1629.  
 

November 7 – Humanitarian Intervention   

• Kathman, Jacob D., and Reed M. Wood (2011). "Managing Threat, Cost, and Incentive to Kill The Short-and Long-
Term Effects of Intervention in Mass Killings." Journal of Conflict Resolution 55(5): 735-760. 

• Kuperman, Alan J. (2008). The moral hazard of humanitarian intervention: Lessons from the Balkans." International 
Studies Quarterly 52(1): 49-80. 

• Rauchhaus, Robert W. (2009). Principal‐Agent Problems in Humanitarian Intervention: Moral Hazards, Adverse 
Selection, and the Commitment Dilemma. International Studies Quarterly 53(4): 871-884. 

• Binder, Martin. (2015). Paths to intervention: What explains the UN’s selective response to humanitarian 
crises?." Journal of Peace Research 52(6): 712-726. 

• Kreps, S., & Maxey, S. (2018). Mechanisms of Morality: Sources of Support for Humanitarian Intervention. Journal of 
Conflict Resolution 62(8): 1814–1842.  

• Narang, N. (2015). Assisting uncertainty: how humanitarian aid can inadvertently prolong civil war. International Studies 
Quarterly 59(1): 184-195. 

November 14 – Connecting the Dots: Relationships Between Conflict Management Efforts     

• Findley, M. G. (2013). Bargaining and the interdependent stages of civil war resolution. Journal of Conflict Resolution 
57(5): 905-932. 

• Tiernay, M. (2015). Which comes first? Unpacking the relationship between peace agreements and peacekeeping 
missions. Conflict Management and Peace Science 32(2): 135–152.  

• Diehl, P. F., & Regan, P. (2015). The interdependence of conflict management attempts. Conflict Management and Peace 
Science 32(1): 99–107.  

• Owsiak, A. P. (2015). Forecasting conflict management in militarized interstate disputes. Conflict Management and Peace 
Science 32(1): 50–75.  

• Melin, M. M. (2015). Escalation in international conflict management: A foreign policy perspective. Conflict Management 
and Peace Science 32(1), 28–49.  
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• Beardsley, K., Cunningham, D. E., & White, P. B. (2019). Mediation, Peacekeeping, and the Severity of Civil War. 
Journal of Conflict Resolution 63(7): 1682–1709.  

November 21 – Paper Presentations I 

November 28 – No Class Meeting - Thanksgiving 

December 5 – Paper Presentations II 

Academic Integrity 
Academic Integrity is defined in the UNT Policy on Student Standards for Academic Integrity.  Any suspected case of 
Academic Dishonesty will be handled in accordance with the University Policy and procedures.  Possible academic penalties 
range from a verbal or written admonition to a grade of “F” in the course.  Further sanctions may apply to incidents involving 
major violations.  You will find the policy and procedures at: http://facultysuccess.unt.edu/academic-integrity. 
 

Statement of ADA Compliance 
The University of North Texas makes reasonable academic accommodation for students with disabilities. Students seeking 
reasonable accommodation must first register with the Office of Disability Accommodation (ODA) to verify their eligibility. If 
a disability is verified, the ODA will provide you with a reasonable accommodation letter to be delivered to faculty to begin a 
private discussion regarding your specific needs in a course. You may request reasonable accommodations at any time, 
however, ODA notices of reasonable accommodation should be provided as early as possible in the semester to avoid any 
delay in implementation. Note that students must obtain a new letter of reasonable accommodation for every semester and 
must meet with each faculty member prior to implementation in each class. Students are strongly encouraged to deliver letters 
of reasonable accommodation during faculty office hours or by appointment. Faculty members have the authority to ask 
students to discuss such letters during their designated office hours to protect the privacy of the student. For additional 
information see the Office of Disability Accommodation website at http://www.unt.edu/oda. You may also contact them by 
phone at 940.565.4323. 
 
Acceptable Student Behavior: 
 
Student behavior that interferes with an instructor’s ability to conduct a class or other students' opportunity to learn is 
unacceptable and disruptive and will not be tolerated in any instructional forum at UNT. Students engaging in unacceptable 
behavior will be directed to leave the classroom and the instructor may refer the student to the Dean of Students to consider 
whether the student's conduct violated the Code of Student Conduct.  The university's expectations for student conduct apply 
to all instructional forums, including university and electronic classroom, labs, discussion groups, field trips, etc.  The Code of 
Student Conduct can be found at www.deanofstudents.unt.edu  
 
SEXUAL DISCRIMINATION, HARRASSMENT, & ASSAULT 
                                                                                          
UNT is committed to providing an environment free of all forms of discrimination and sexual harassment, including sexual 
assault, domestic violence, dating violence, and stalking. If you (or someone you know) has experienced or experiences any of 
these acts of aggression, please know that you are not alone. The federal Title IX law makes it clear that violence and 
harassment based on sex and gender are Civil Rights offenses. UNT has staff members trained to support you in navigating 
campus life, accessing health and counseling services, providing academic and housing accommodations, helping with legal 
protective orders, and more.  
  
UNT’s Dean of Students’ website offers a range of on-campus and off-campus resources to help support survivors, depending 
on their unique needs: http://deanofstudents.unt.edu/resources_0.  Renee LeClaire McNamara is UNT’s Student Advocate 
and she can be reached through e-mail at SurvivorAdvocate@unt.edu or by calling the Dean of Students’ office at 940-565-
2648.  You are not alone.  We are here to help. 
 

Religious Holidays 
In accordance with UNT Policy 15.2.5, students will be excused from class or other activities for the 
observance of religious holidays, for religions whose places of worship are exempt from property tax under 
Section 11.20 of the Tax Code. The student is encouraged to notify the instructor as soon as possible 
regarding the absence. 

http://facultysuccess.unt.edu/academic-integrity
http://facultysuccess.unt.edu/academic-integrity
http://www.deanofstudents.unt.edu/
http://www.deanofstudents.unt.edu/
http://deanofstudents.unt.edu/resources_0
http://deanofstudents.unt.edu/resources_0
http://SurvivorAdvocate@unt.edu
http://SurvivorAdvocate@unt.edu
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Course Evaluations 
The Student Perceptions of Teaching (SPOT) is a requirement for all organized classes at UNT. This short survey will be 
made available to you at the end of the semester, providing you a chance to comment on how this class is taught.  I am very 
interested in the feedback I get from students, as I work to continually improve my teaching. I consider the SPOT to be an 
important part of your participation in this class. 
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